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ABSTRACT 
 
Pakistan is blessed with more than 60% of the youth 

population, which can play a constructive role in the 

progress of the country. But, due to inadequate planning, 

low education budgets, insufficient number of 

educational institutes, and governmental negligence, this 

resource is being wasted. Education, in general, higher 

education, in particular, are sub-standard. This paper 

discusses and identifies several issues faced by the young 
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researchers of the universities, especially in the field of 

social sciences. For the collection of data, two 

questionnaires were circulated among the Pakistani 

researchers studying in or graduating from the 

universities in Pakistan and technologically advanced 

countries. The responses were then quantified, the results 

were extracted, and the recommendations in their light 

are presented. 
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خ خ خ خ خ  

Summary of the Article 
 
Pakistan is blessed with more than 60% of the youth 

population, which can play an important role in the 

progress of the country. But, due to inadequate planning, 

low education budgets, insufficient number of 

educational institutes, and governmental negligence, this 

resource is being wasted. Education, in general, and 

higher education, in particular, are sub-standard. This 

paper discusses and identifies several issues faced by the 

young researchers of the universities, especially in the 

field of social sciences.  
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The paper begins with a survey of the educational 

horizon of Pakistan, focusing primarily on higher 

education. In this regard, relevant statistics are provided 

mainly from the figures published by the governmental 

institutes. In addition, an attempt is made to present a 

general assessment of the problems faced by the students 

of higher educational institutes of Pakistan. 

 
The paper then turns to the issues faced by the Pakistani 

researchers of the universities in the field of social 

sciences. To compare the situation of Pakistani 

universities with foreign universities, two questionnaires 

were prepared to gather the opinions of Pakistani 

researchers who were studying in Pakistani and foreign 

universities. The data and the responses of the researchers 

were then quantified to reach a conclusion. 

 
Questionnaire number 1 was circulated amongst 30 

researchers who had either completed or were about to 

complete postgraduate studies in different universities of 

Punjab, Sindh and Khyber Pakhtunkhwa provinces of 

Pakistan. Among these 30 students, 24 were male and 6 

were female and their ages ranged from 26 to 50. On the 

other hand, questionnaire number 2 was sent to 5 male 

Pakistanis who studied or were studying at postgraduate 
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levels in the universities of the United States of America, 

the United Kingdom, and Norway. 

 
Some of the problems which emerged out of the 

responses to questionnaire number 1 are as follows: 
 

 The overwhelming majority of the students was not 

satisfied with how the courses on research methodology 

were taught at the Pakistani universities. In this regard, 

the main reasons singled out were the inadequacy of the 

curriculum and the teachers’ unawareness of modern 

trends in research. 
 

 Another problem faced by the researchers related to the 

publication of their research articles in the journals 

recognized by the Higher Education Commission of 

Pakistan. In this context, the respondents identified the 

following reasons: the lack of guidance provided by the 

research supervisors in this regard, the large sums of 

article processing fees charged by many journals, and the 

bias on the part of members of editorial boards of the 

journals which sometimes hindered the process of 

publication of an article. 
 

 Most of the Pakistani universities use Turnitin services 

for checking plagiarism in the theses. The process, 

however, is mechanical and does not differentiate 

between regular quoted materials and texts quoted from 
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materials such as basic sources of Islam and their 

translations, which is then counted as plagiarism. 
 

 The Higher Education Commission of Pakistan requires 

PhD dissertations to be evaluated by at least two experts 

from technologically/academically advanced foreign 

countries. In many cases, the evaluation reports are 

submitted after a year, causing a wastage of time for the 

researchers. 
 

  Several researchers pointed out that they had received 

inadequate training in academic writing during their 

postgraduate studies.  The researchers also singled out the 

lack of research-based activities in the classrooms, which 

was identified as the main cause for this deficiency. 

 
 In the light of the problems identified above, the study 

concludes with recommendations to solve the problems 

faced by the researchers of social sciences in Pakistani 

universities. 

خ خ خ خ خ  

  ᗐرف
 後ᚓ 㥃 آ܉دى 㫣 㷨 ن㨾ຩ انṎ婧؍٦٠ ウ 㜢嵉 抁䰮⨭ ا 䰋 㺸 劖 Ṏ ،嵉 ان۔Ṏ婧   ೧ 㩴

 㣡ت 㣡 㷨م  ا㘄ادى 仼 ۔嵉  ᥢ峤  䱰㏵  㷨僁᱑   اور Ṧᠢ   ㍗م 䴤◾  啵   㨾ຩ  㺸ن  ଦى 厎

⨭ 㤔 抁 ⸞ ṏو 㷨 ان㚒ᘌ 啵 హ 媜۔د嵗 孆ر 峤 庾ㅨ 抁䰮 伐 ل اورⓥ 㺸 劖 㣰ᔊ 㷨  ا ⸞ ⡞㥃

ᘌ   嵗۔ Ꮉ᱑  ⯟  惣۔  ذر嵗  ᣲ峤   ᣳر 䰋  㺸   ✪䰮ت  㣱دت اور 㷨   㣡م 埖   Ṏ婧ان ⸞  峭  惪ذر  㺸

啵 ان哴 㺸 ᘌ 啵 劖 رے屩 اṎ婧 ۔嵉 ر⽂ 㥃 廝仅 Ⲱ ⸞ ୧ انṎ婧㷨 ں婧 ادᗚ ى 愡ا  ᠢ
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嵗 وم丙 ⸞ 峭 ᘌ嵉 ᥢຩ 㨱 ラⓥ ᘌ Ṏا ،۔媓㷨 ں⚕リ ᄣا ᇆ راور儸 㺸 ᘌ ೧   㺸 㲪

ᗻ 㥃   ᷩ،廝仅 屨ا ⊠ ጦدر 㱾 ں婧اṎ婧 㗙徉 ᘌ ۔嵉 ጦدر 廝仅 㐪ا 㷨 م㐑 ᣲ⻑僂ᘌ   ᒫ و

،嵗 ⸞ 䰍冬 اس 㱾࠻ ࿀ 廝仅 䲾 ⸞ ۔ ان嵗䅏徉  嵗 䅋 㷨 اور 吴 㥃 ⊠ 䰋 㺸 ☄ 勶㇌ع૾ 

  )٢(⪌رت 嵉 䅋 㷨 ጦ۔ 

   㥃 愒㈲ر اور㥃 ▖ل 吴 㐍 (Data)اد 
廝仅 ጦدر 啵 ان哴 ᒮ اور ᘏ㱾 ں婧اṎ婧 ن堆 㷨  اور 䴤◾ 䰋 㺸 ጬاور 峭د

 圑اداروں ᘏ و⨭ 㺸 乁 ادى壅اور ا 恙اور 䍙㥃 ،ادو⾛ر ⫦ل㍗۔ ا嵗 䅋 䬉 د 人 ⸞ اد و⾛ر㍗اور ا  

媛技 ۔ور⧌ں嵉 䅍 㺶   ʉ䲾 ⸞  抁ᑌ ارى冼 㥃 ان  (Quantitative Analysis)ᳮ ،嵗 䅏 㷩 

啵 رو 㷨  ت僂᱑ 㷨 ن㨾ຩ啵㐪ا ⸞ 乁 اور ᒫ 啵 ᘌ  廝仅 屨ا 㺸 㒃婧 دى ⊠ 䲾 

 ان 㺮 㷨 廝仅 㺸ں 㲁 ؛د嵗 䅋 㷨 峭۔ان 啵 د人 扳ارس ⸞ 䲾 ا㍗اد و⾛ر 堆 㷨 䅏 㷩 媎 剙 㱾ن

 ࿀ ᳮ ،嵗 䟢ا 㒃婧 ہ╌㏵۔嵗 ورتㆈ 㷨 ࠻    

啵 ܉رے 㺸 廝仅 䳀⸞ 䰍冬 嗚 الⳢ ۔䅍 抜د ᕹ喆嗚 الⳢ دو 娛 吶١ 㺸 ن㨾ຩ 

㚴 懓ا/恛ا 懓ا ᘌ ِ恗ز 㺸 ڈى 怡ا ኸ اور 乁 ㆫ㖵 اور ラⓥ آرا 㷨 اور ان ⸞ ان 䅏 㷩 Ꮋ亾 䰋 㺸 

 㲁 ᱓ ،䅌 㷨 娛 吶嗚 الⳢ٢  㱾  ㆫ㖵اور  ᘌ ِ恗ز 啵 ت僂᱑ 劖 ونෂِ 媛㨾ຩ乁 㨱 Ꮋ亾 䰋 㺸 

 䰮رچ  دو婧ں Ⳣال Ⳣ 喆嗚ال 喆嗚 䰮ፁ 㣰ت ㄯ 㷨رت 啵 ار⡜ل 䅍 㺶۔۔ 㺸 㷨 ラⓥ䅌 ان 㷨 آرا 

–࿀ا憗 ۔  ء٢٠١٦䅍 㺶 ل⡜ار 啵 嬸䰮ز 媛咍در 㺸 吶嗚 الⳢں١孆 /  راے 䱐 اور 媎٨ ࿀ ت䆨اⳢ 

   Ⳣا䆨ت 嵗 俜 ࿀۔٤ ا㺸 㒃婧 弥堆  嵗 俜  吶嗚٢ اور Ⳣال 

吶嗚 الⳢ ٣٠، ١匓 ⸞ 啵   ᷩ䅏 ೮㱾اد㘄اور ؍٦ ا ᥉ا⠩ ن ؍٢٤㨾ຩ ᗻ 㥃 ۔ انᣬ د亾 

 ا㘄اد زᘌ ِ恗 ؍僂᱑١٠ت ⸞ ᡁ۔ان 啵 ⸞ اور ⠰ ྷن ⠩اہ ლ 㷨ب، Ⱬھ: 㺸 و㖵ق اور ㄯ ᥉ୢں

 /وف ᣬ۔ان ᗻ 㥃 ا㖵 㚴 懓رغ ا䊉۔ زᘌ ِ恗 ا㘄اد 㱾رس ورك 㥃 ᒮ ी 㺸م 值 啵؍ᣬ٢٠ اور 

  ان 㲁 ᱓ ،ᗻ 㥃  س 㺸 در咍ن ᣪ؍٥٠ ⸞ ؍㷨  承㐸٢٦ دو婧ں ⸞ ᡁ۔ ان ا懓 ا恛 اور ኸ ا怡 ڈى

  㐑 ᣲ⻑僂م  ᱑ ⻯ 乾 㺸ت ⸞ ᡁ۔ 
                                                             

٢–   䙯傑 抁ء٢٠١٦㡃وا 憿Ꮖ 弥㱾 ز峖 وہ㏵ 㺸 ⊠ ودے僠 啵 㒃婧 㷨 廝仅 屨Ꮉ ،嵗 俜 ࿀ 嬳دورا 㺸 ᚪ  

  弥峤 媎۔
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吶嗚 الⳢان ٢ 媛㨾ຩ 㐪ا 啵 م㐑 ᣲ⻑僂 ⸞ ت僂᱑ 劖 ونෂ Ṏ 䅏 㷩 ل⡜ار 㱾 اد㘄ِا ᘌ  ᠢ 徉

   Ṏ ا㱾 䅏 ،慣亾 ار⡜ل 亾(㷩دوں ( 匓 ا㘄اد٥  Ⳣال 㨱 ラⓥ抁吶嗚 رᣬ ⇡ 㨱 创 ᇆ 徉 ᣬ 嵗۔

  ⸞ ᗻ رᣬ 㳉۔ 僂᱑ 㷨ت 嬫ㇰ اور 嗚روے 

 Ⳣ Ꮋ亾 䅋 㷨ا䆨ت Ṏ 㺸ا܉ت 㱾 ا㘄اد ᗚ 㷨اد 䏸 㺸 ⡞ី㺸ظ ⸞  䅏 㷩 ጦ اور ⪌رت

  嵉۔

  ࠻
後ᚓ آ܉دى 㷨 ن㨾ຩ ١٩٣.١٣ 勐 嵗،)٣( 啵 ᳮ آ܉دى 㷨 ں婧اṎ婧   ԙᚓًǌٱ ǎ٦٠㜢  府زا ⸞ ウ

،嵗)٤( ۔嵗 ان آ܉دىṎ婧 دو⨮ے ى ी 㺸 懫 㲁 Ṏ)ان  )٥  Ꮉ᱑ 峤 ㅻوا 抁 ⸞ اد و ⾛ر㍗ا 嵗  劖 㲁

  㷨 آ܉دى 㷨 واㅻ اṎ婧 徰㧧ا婧ں 嵗 俜 ࿀۔

ํ 䒮ت  ور徉ر⾛ 㺸٢٠١٤傑 㺸 ء  㥃 ان آ܉دىṎ婧 媛㨾ຩ٥٨㜢   㲁 ᱓ ،嵗 ہ垆ا⠩ ウ

٤٢㜢۔ ؍嵗 ہ垆ا⠩嗚 ウ؍ ٨.٢㜢 انṎ婧 ウ رت吷 ᛲ 弥㱾 سຩ 㺸 ᷩ،嵉 ر㻠روز  媎 ೧٦(۔( 

抁را 㥃 㣰ᔊ 媛垏ا 㥃 ن㨾ຩن٠.٥٣٧㨾ຩ ⸞ ظ䏸 ۔ اس嵗١٨٦⸞ 啵 䝫募 ١٤٦承و 嵗 ࿀ 娛 ،)٧( 㭸 抁 

                                                             
3– “Pakistan Education Statistics 2014-15”, National Education Management 

Information System, Academy of Educational Planning and Management, 
Ministry of Federal Education and Professional Trainining, Government of 
Pakistan, 9. 
http://library.aepam.edu.pk/Books/Pakistan%20Education%20Statistics%202014-

15.pdf 

  :  ٢١٢嵗 ⇞ 峤 勐 㺸 ا㍗اد و ⾛ر 㨾ຩ 傑 㺸ن 㷨 آ܉دى ء١٩–ء٢٠١٨
“Pakistan Education Statistics 2017-18” 
http://library.aepam.edu.pk/Books/Pakistan%20Education%20Statistics%202017-

18.pdf 
4– “Pakistan’s Youth Bulge: Human Resource Department (HRD) Challenges”, 

IPRI 
http://www.ipripak.org/pakistans-youth-bulge-human-resource-development-
hrd-challenges/#sthash.FkYYksRb.yCnWXrPn.dpbs, accessed March 28, 2016, 

5– Ibid. 
6– Ibid. 
7– Ibid. 
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 剚ز㶠䆨 㷨 䱰ں ا㘄اد )٨(۔ ウ 㜢嵗؍ 㷨٦ ⻑ح 㨾ຩن  和㑈 啵 روز㻠رى嵗۔  嗚 悏ᖄك ⩤

啵 ش 嵉䅍 峤 匥 劖 ونෂِ۔愡ا 㷨 ظ  ان䏸 㞑 㐪اداᗚ۔嵗 㷨 اد㘄ا 卬 岵 اور 㗙徉 ᘌ   劖 

㧧ا 㷨 اد㘄ا 䰍وا 嬸᱑ رہ 啵 ،رى㻠روز  啵 ت孆Ṏو 㷨 اس ،嵗 卬 寣ا⠩ 㷨 嬸᱑  寄܉ ⸞ 劖 ೧ 徰

 吴 㺸 㣰ᔊا㏵ 㺸 㯌 㷨 㡃وہ ،媛人آ 㭸 䬉وا 嬸᱑ 弥ຩ 啵 劖  㺸 ᒟ م㍗ اور 媦婧㞑䆨  د㽻 寥دى،

  )٩(㑴ا䁂 ೧ 剙ا嵉 ⫎ ᱑ 很۔

㐪ا 啵 劖وف值 啵 ل▖ 㺸 ᘌ  ⊠㺸 ں婧اṎ婧嵉 憗درج ذ 廝仅 屨ا :  

 㥃   ޫ和㣡 ࿀ ᘌ ن㨾ຩ٢㜢؍ 嵗 Ꮉ㨱 چ✭ ౪ 䟢 㺸ウ)١٠(  嫎技 ۔嵗 㜢㥃嗚 弥噬ا 㲁 Ṏ 

 傑 㺸㥃   ޫ和㣡 ٢٠㜢 ؍  ウ嵖‹ 嗚峤 چ✭ ࿀ ᘌ١١(۔(   

࿀ ⩥ ى廲ا࿀ ۔嵉 㭸 ୧ ادارے ᘏ ⸞ ظ䏸 㺸 ان آ܉دىṎ婧٦٥.٤ 勐 )ࠒں )١٢ 䰋 㺸 

儸 ᘌ  㺸رى 圑)١٣(۔㥃⨭ ウ١٢㜢  嵉 啵⻳ 圑 ウرى اور   啵 ᷩ،嵉٨٨㜢 ⸞  ⫦ل١,٥٤,١٦٣

 䴌٦.٢⩠ اور 㭸 آ媛人 وا㈀ 䰍ت ᄿ 㷨 ⸞ ܉嵉 寄۔࿀ا廲ى 䆨 ᘌز㺸 嬸峤 和 ܉وṎد ᘏ ا✭ا᱑ت

勐  ࠲ 嵉 وم丙 ⸞ ᘌ دى ೧ ܫ )١٤(۔اب㓲،㯌 㷨 اداروں ᘏ 啵 ت孆Ṏو 㷨 ࠒں — اس Ṏ 

                                                             
8– “Labour Force Survey 2014-15 (Annual Report)”, Pakistan Bureau of  Statistics, 

accessed March 28, 2016, 
https://www.pbs.gov.pk/content/labour-force-survey-2014-15-annual-report 

9– Amin Ahmad, “Number of Migrants from Pakistan is Increasing”, Dawn, 
accessed December 11, 2017, 
https://www.dawn.com/news/1375925/number-of-migrants-from-pakistan-is-
increasing  

١٠–  ” 恗ᚓ ޫ٢٣، “ء١٦ –ء٢٠١٥،  
https://www.finance.gov.pk/budget/budget_speech_urdu_2015_16.pdf 

11– “Guidelines for Developing an Education Budget Brief”, Social Policy and 
Research Section, UNICEF Regional Office for Eastern and Southern Africa 
(ESARO), March 2019,19 
https://www.unicef.org/esa/media/3816/file/Guidelines-Developing-a-
Education-Budget-Brief-March-2019.pdf 

12– “Pakistan Demographics Profile,” Index Mundi, accessed July 16, 2016,   
http://www.indexmundi.com/pakistan/demographics_profile.html 

13– “Pakistan Education Statistics 2014-15”. 
14– Ibid. 
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   اور 㷨 ᘌ ا㖵د徰 ⸞ آ嵗 嗚峤 婨 峭㻠۔  — 㨱ا䶀 ࿀ 嬸ر 仁 ⸞)Child Labour(嵗 ᣲ㨱دورى 

嵉 ᥢ᱑ ࠲ ⫦ل Ṏ 媓اᘌ رى儸  ᘌ ر儸 㥃 رى اداروں㥃⨭ と❴،媎 哻ِ  ࿇

エف ᙑ ୧  ᘏوت 啵 婨 ⸞ ᳮ ،嵗 ا⮋ب  ⫦䪫ں 儸 㺸 ᘌ 㷨ر اور⨮㥃رى اور 嵗 圑۔

屨嗚  وارى ㈀ ᾜ⮸ 啵 ے⻑僂 ઃ 嵗 峭ر 峤  ㈀ ᾜ⮸ 乾ت ࿀  嚂وان ⅂ھ ر嵗 峭۔ጌ ೧ا

 徚ᠬ 啵 اور ㋸ ೧ ປ 㗚ᰉ، و廝⡜ و 亾ا㌑ت ᚕ 婨厉 㖓 㷨 اور ܉ᗼ 岢ت اور 㺸剙ᗐ در咍ن ࢌ

  ᱑ 嵺 ر嵗 孆۔

 ر᳠ن 㥃  嬸ڑ⏢   اد帴رى ᘌ ادᗚ  㷨   ࠒں 䰍وا  䯻   دا⟚ ࿀  ⩥   ࿀ا廲ى  嵗۔  ز徉دہ ೧ 

 嵗؍١٨.٣٦٨ 勐،)١٥(㚔  ⸞  啵   ان 㲁  ᱓  ؍١.٢٩٩勐 嵉  ᥢຩ  ᄿ  ᚪ    惠)١٦(،僂᱑ت

 Ṏ婧 Ṏᘌ  ᥢ㨱 ラⓥان اᥢຩ 㐪۔ 僂᱑  峭 媎ت Ṏ婧 ᘌ 䰋 㺸 ᄿ ᚪان ا勐 㐪؍١٧.٠٦٩

㷨 ادارےان 力 ،嵉 岵 اور ᘌ  㱾 ೧  啵 از垆ا ᰂ吵 啵 㣰ᔊ و ᘚ 和㣡 ر وے㥃  嬸䆨  啵  ز峖  م㥃嗚

  塴 آ嵉 ᥢ۔

 嵗۔ ٧٢ ᗚ 㷨اد  嵗۔ 僂᱑ 圑ت٩١⨮㥃رى 僂᱑ت ᗚ 㷨د  ⨮وے 傑 㺸ا㺸 愡 ء٢٠١٤

 㷨 ت僂᱑ 啵 ن㨾ຩ ح㈲ ⴣا   وا䪫ں ᗚ 㷨اد 志怐㽻 啵 嬸峤  ء٢٠١٥ –ء٢٠١٤ 嵗۔ᗚ 㫣١٦٣اد

١.١٤٤峭ر 勐١٧(۔(抁  ⩢او 㜢  後ᚓ 儱᱑٧,٠١٨  剐 ۔嵉 ଃ اد㘄؍ ا 㺸 ل▖ 㺸 ᘌ 㐪ا 啵 劖

媎 哻 ࿀ ر㊓ وى仅  ೧ 㡃ا吴، ᱑  㲁 ں㺮嵗 啵 ں㣡㏵ ى زᚫار   اس 僂 ، ᯯ⏢ 䰋ت 㥃 ز徉دہ

   㣡㏵ں 抋اورد   Ṑ 㷨ں(وں 劖 後ᚓ 嵗   ࢦ  آ܉دى 弥ᠤ   Ṏ婧ا婧ں) دو 㺸  ᚪ   僂᱑ت 㱾ان

孆دا⟷ اورر،弥⡜ر庫ہ㖓ر آ܉دى   و㖻ر 㷨 م㣱 㺸 ت僂᱑ 媙۔嵗 Ꮉ࿁ 嗚㨱 匈⡜ 㥃 ت倐 ⴣ ୧ 啵 啵

  䏸 㺸ظ ⸞ 嵗 ⨶ 徰婩۔ 㷨 ⻑ح 㞃ㅨ ا

  㷨   僂᱑ت ᘌ  ⩧  㐪ا  䰍وا  䯻   دا⟚ 啵 ا  恛ا  ᭛  戆ا䰋  㺸   哴) ᮈواروں 嫖

㥃 ا㜢ㅨ دا⟚ ا䲅ن ጌ 廝仅 ⸞ ୧ا 嵗 Ꮉ㨱۔ اس ا䲅ن 啵 ا恙妛ى، ر㏵ 㺸 ㇒徉وہ ᣲ徉ᑌ )  ⨮وس

哴۔ ا嵗 Ꮉ峤 剙 ೧ ن䲅اوا 感㈲ ⡞匈 啓偾 抁 啵 䅎垆ز ᘏ 㺸 ان 㱾 ادᗚ ى 愡ا 㷨 روں

                                                             
15– Ibid. 
16– Ibid. 
17– Ibid. 



 
١٥٢ 

㉜ 㺸 ارس人 㲁 ῇ ،ᥢ峤 䅍   媎   峭 很嵢࿁ ⸞؛ 㐪ا  徉 啵 ان ᚪ ╌ ୧ وہ ᅄ ᅄ ᚪ ᘌ 

 ㇒徉ر Ṏ  ،㉜   㺸 م㐑 ᣲ⻑僂 と❴ ،嵉 ᥢ峤 ⇡ 㶠 رت吷  ل 㨗 㜢㥃嵉 ᥢ峤 ⇡۔ ᣲ徉ᑌ 嫃 

剙 ࿀ر㊓ ⡞匈 啵 恛رᔇ ب اور堵 㺸 ں䎏㥃 ل⫦ 倀 弥㱾 䰯㑈 㷨 ن䲅ت  ا僂᱑ 䰋 ۔ اس嵗 媎

寣ا⠩ 㺸 䯻 ⟚دا 啵 ى㽻اور ڈ 㞑 ᘏ 傩 啵 啓偾 ᄭا ㉜ 卬   恛ا ᭛ 戆د اṎ܉و 㺸 㶝ر

 㷨 وٹ㥃ر 㷨  ن䲅ا 㺸㐪ا ⸞ ṏو嵉 ᥢ᱑ وم رہ丙 ⸞ ل▖ 㺸 ᘌ ،۔嵉  ᥢ᩷ا 倏 ୧ 徉 )١٨(  

ᘏ ا✭ا᱑ت 嵗 㥃۔ 僂᱑ت 啵   ᘏ 㺸 دا⟚ 䯻 وا⡞ 㥃 ㉜ 䰍 ⸞ ا 僂᱑侳ت 

 ،媛悐࿀ 峚اور ذ 䬉䰮 抁 ۔嵉 倏 ୧ 嗚㨱 ادا 䰋 㺸 ㈈ 剙ⓥ 㺸 媛人ت او⩠ آ᱑ا✭ا ᰂا ೧ ࿀ ᘌ 㷨 ㉜

 او㞑ت ᘌ اد帴رى ⏢ڑ䶀 ࿀ 嬸ر 徉 ،嵉 ᥢ᱑ 峤 ا㫣 ᡀ⡜ 㺸 弥嵢࿁ ᄣ ا垆از 嵗 ᣲ峤۔  ⊇ں ⋑ ㉜ृ 

㷨 ح ان㈲ اور اس 嵉 ᥢ᱑峤 ر䶀 ࿀ 䱰ز剚 㟍و ᳬ 徉 㟍ں و婧دو 弥嵢࿁ اور ろ  ۔嵉 ᥢ峤 ᰂ䱱 㹆怐ا 弻孆

㯜  ۔⭒اس嵗 䅋 دى 㨱 㯌 恔仁 啵 اور اب اس ،ᣗ 㜢㥃嗚 ೧ ᄸ 抁 䮵 嵗 峭ر ᣲ㨱 噒و僂 啵   

 㲁 嵗 ೧ 抁 侳 愡ا ⸞ 啵 廝仅 㺸 ⟷دا  啵 ںⳢ㫤 㷨 ᘌ 㐪ا 啵  ت僂᱑ ت㞑او ृ

丙 ⸞ ⟷دا ⸞ ṏو 㷨   ⚜ ᾜ⮸ ذات اور ،埖 ،佾 ،ص⛪ 㩴 㱾 ㉜ 㷨 اጌ وٹ㥃ر 徉 嵗 Ꮉ᱑ 徉د 㨱 وم

  嵗 ᣲ᱑۔دا⟚ ㈲ 㩴ح 抁 ᠢ 很᱑ ೧ 剙 ا䴥زات ᝯ 㺸  ᘌم 亾ا☄ 啵 درጦ ر嵉 安۔

㚴 懓ا/ᘌ 㷨 ڈى 怡ا ኸ اور 恛ا 懓ا  ᵮ 剚 啵 ܉رے 㺸 ب堵 ۔嵗 侳 愡ا ೧ ر儸 㥃  ر᳠ن

㲝۔嵗 Ꮉآ 啵 慭رى د儸  嵗ᠢ  㲝  رى儸 㖓 ۔  

㤤⨭ 㐍  (Plagiarism) ت اور اردو咍⬧ا ࿀ ر㊓ ص⛪ ،廝仅 ⸞ ୧ ೧ ⸞ 䰍ا⚉ 㺸 

ⓥت، ا徉آ 媛آ㟥 ۔嵉 ጦدر 㱾 乁 㺸د 寄㋋ 啵 㣣⨭ 抁را Ų 募 ೧ 㱾 ᶢاᔊ 㺸 ن اور ان䴌 㺸 忱
ǖ ƷŐǕư

 乁 䰋 㺸 ࠑ ⸞ ာ ورىㆈ 㖓 ۔ اس嵗 Ꮉ㨱 媚 媓ا 㲝 ۔嵉ᥢ࿁ 嗚㨱 ا✔ر 感㈲ 媚 噒 㱾

 嵉 ᣲ࿁ 媛㨱 ں懀Ꮖ 䛧 弥㱾 啵 ت⡜㞽ا 㥙 اور 嵉 ᣲ࿁ 嗚㨱 د忻ا 㷪اᔊ 媙 㥙 ،嵉ᥢ࿁ 嬸  ૾ᶢاᔊ

媎 䆨ࢌ 㱾 ن䴌 㺸 忱دⓥت اور ا徉آ 媛آ㟥 ۔嵗 Ꮉ᱑ ࿁ ق㘄 啵 媛ᶣᔊ 徉 م冥 ت㞑او   ृ⸞ ᳮ⫈ ᱑ ؛ 

୧ 奄 ⸞  ان ာ 㷨 㣣⨭ 䱢 䰋 㺸 ، ا啵 ᳮ 䪬冬 恜 ان 䴌ن 㧧 㱾ت ⸞ 嵗 Ꮉ࿁ 嗚㨱 夊⊇ں ⋑

 ೧ 㞺و 㥃 ان 啵 㐽 اور اس 嵗 Ꮉ᱑ 峤 倏 ۔嵗 Ꮉ峤 庾ㅨ  
                                                             

١٨–   㺸 ⟷دا 㲁 嵗 ラⓥ زت᱑ا 抁 اب 㱾 ت僂᱑ Ⴤا 㥃 儱᱑ وہ ᠢ 徉د 媎 ن䲅ا 㥃 恛ا ᭛ 戆ا 㽻ا 嬸 㐇 䆪ㇰ وار 哴ا 

 دا⟚ ا䲅ن دے 㨱 دا⟚ 嵗 ⫈ 㨱 ラⓥ۔



 
١٥٣ 

 啵ء٢٠١٤ 劖  ᚪ؍١١٨٤٦    ا㘄اد  ڈى 怡ا  ኸ㨱  ⇡ ᣬ   ء٢٠١٣۔ 啵 ر١١٧٩ᣳ   ڈى 怡ا  ኸ  

 㲁 ᱓،很峤ء٢٠١٤ 啵 ١٢٤٩Ṏ،很峤 رᣳ ڈى 怡ا ኸ  ⸞ ل⡜ 㽺  ٧٧   ز徉دہ ا懓  ۔ ⡜ 寄لᣬ ا㘄اد

㚴/䮵 ،嵗 孆ر峤 㜍ㅨا 啵 ادᗚ Ų 剚ز吴 㺸 䱰اļ  ᥢ峤 ᔊ 㭸 ⸞ 㭸 㡃ا懓 ا恛 اور ኸ ا怡 ڈى 嬸㨱 وا䪫ں

媙 ۔嵉 嵗 ر᱑ ت僂᱑ اور 孆ر ᱑ 徉䆨 媎 啵 㐽 م㣱 㥃ᣲహ دو܉رہ ी㺸 匵废忘ر   嬸 ر᳠ن 伔 㺸

㡃ا吴 㺸 䱰ز剚 د 㨱 ود丗 恔仁۔嵉 抜  

㣰㖵و  㺸   エف 㨾ຩن ᣲహ   دو܉رہ ी  㺸  匵废忘ر  傑  㺸  嬜ا㣡   恗㽽嗚  ⨮وس 弥噬ا

⣜وارد哴ا ⡞匈 䰋㺸 和⡜آ 䳀 ᱓ 㞺اس و 惠،嵗 ⫌ ᱑ 㷨 ࿀   ૾㷨 ت䆨ⓥ ب徉  ،峤 婨 و㽻婨 

ر䰯㑈 と❴  ी 㺸 匵废忘 اور僂᱑ت 㨾ຩ 屨Ꮉ  啵ن 啵 )١٩(۔اس ⸞ 㻠 很᱑ 㷩 恙㽻 ┡ ا凫䆨ن

 僂᱑ت ور⦧ ا⣝د 㷨 ر㺸 媛技  㺸 匵废忘 ⨮وس 㣡ا傑 㺸 嬜 دو܉رہ 儢 ᣲహل 㷨 ܉ت 嵗۔ृ 

 ᣲహ دو܉رہ ी ڈ 徉 ⻯ رウ ر㊓ِ 嫃 ،⫌ 峤 媎 戆؍٦٥ᣲహ دو܉رہ ी 㺸 㐸 㷨 ل⡜ ᱑ 㷨 媎⫌،)٢٠(  

 嵗 㗙徉 ᘌ۔ ⡞ 抁 اس 峤 啵 劖 رṐ嵗 孆ں ا㐪 د啵 慭 آ䮵 ᣲ ان 㣡ا怯エ 㷨 嬜 ➶ف ورزى

 㥃 رى㻠روز  انṎ婧  ون  ⽂رෂ ᠢ 徉 䰋 㱾 ں⚕リ اور ᘌ ᄣاور ا 嵉 ᘏ ᄣا 徉 嵉 ر䶀 ࿀ 嬸᱑ 劖

  ⩤ ⸞ 剚 ᔊ 㭸ز䱰 ا✔ر 䶀 ࿀ 嬸㨱ر 嵉۔

嵗 孆ر   ૽㍀܉ 㥃 ن夂 ے寄د 㐽 ز㈲ 抁 ،㐪ف ا㈲ 愡ا 惠 嗚峤 匥 寄܉⸞ 劖 㥃 ں㕽䰮د 

㣡   ا㘄ادى 仼   اور 峌آ  屨  ⸞   ᚎ㇌ں  اور㎄ى  دم  Ꮉزہ 啵  㣰ᔊ  和㣡   ㈲ف  㷨اوردو⨮ى ㍗م  ت

劖 رون垆اور ا 劖 ونෂ۔䬣⾸ِ ِ،㐪ں ⸞ا婧ل دو▖ 㺸 ᘌ  㐪ا劭 婨 㡃ا吴 㺸 䱰ز剚 دṎ܉و 㺸 

㗙徉 ᘌ 䰋 㺸 ں婧اṎ婧 ⡠ 㥃 媛悐࿀ اب اورㆌا  嵗  ۔  

   㷨 دو܉رہ  اᔉ⡜ہ ᣲᘰ رी 㺸 匵废忘 اᔉ⡜ہ  墚 ا䆻ل د㷨 嬸㨱  㥃⣜ وṏ ا㲁嵗 抁㽻 ان 

ᝯم 䋷ⴑ ᘏ 傩ں 㺸܉وṎد   儸 㺸ر ࿀ ا㲁 嵗  وہ僂᱑ت 㞑 㷨 اوراᔉ⡜ہ 徉ب Ⳣ ᠢ ،媎ال 

⢁ ⸞ 䱰ز剚 Ṏ ،اد㘄ا 悎دوش ا  啵 嬸㨱 رᣳ،⬋䰍   u㷨 ہᔉ⡜ا䰍وا 嬸峤 ؟嵉 ں㺮 م㥃嗚 嫃 
                                                             

Ʈ ➂ ⚉ا䵿 : 娛 䪬ز  –١٩ Ǘا ƶǔ ƸŰ
Ǖ Ơǌ ǎŐƶƹ

Ǘ ƛ
7/3/89-OMG-II,، ⠪ر吴 28 -01-1989  

٢٠–  慴د ࿀ ر㊓ 㺸 ل䵠:  
“The Period of Re-Employment Shall not Exceed Two Years at a Time and 
Shall not Exceed Beyond The Age of 65”، National University of Modern 
Languages (NUML), Service Statues, Part 3, 16 (a). 
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ر㲁 ᱓ ،嵗 ⫌᱑ 㷨 㹄 㡃ᠢ 㷨 庆噓୩ 㨱 㲡 ان ೧ 㐸 㷨 ز徉دہ 峤  ار 㟥 اᔉ⡜ہ 㑷㱾وں ࿀  ا媒 دو܉رہ

径嗚اᠢ 㷨 اور ان 嵗 ᣲ峤 ⇞آ ⇞  ں 㯌 ೧ 啵嵗 ᣲ峤 ؟  

 ㄯرᠢں 啵 ؍٣٣ 㗙徉 ᘌ ا㘄اد 㷨 㐸  㷨 آ✭ى  ╌ 剚زṎ婧 䰋 㺸 䱰ان ⨮㥃رى  ؍٣٥ اورृ 

 㺸 اس ،嵗 䅋 㷨 ر冿 ل⡜انṎ婧 抁 ी ⣜ا⠩در 䰋 㺸 ى㨱婧 رى㥃⨭ 㨱 ار دے㟥 䙝ا 府زا 㺸 找د 

抜ار دے د㟥 尪ا 嗚 䰋嵉 ᥢ᱑ ان ۔ 䰍وا 嬸峤 䊉رغ ا㖵 媚 㲁 嵗 Ꮉ᱑ 㷩 ᒅ 㺸 رى䶀  اس 恜ا 

㺶 屨ا㘄 㡃ا吴 㺸 ل▖ 㺸  䱰ز剚 رى㥃⨭ 㱾 ں婧اṎ婧 㐸 㭸 دہ徉ز ⸞ 䮵،⬋ ᱑  ف㈲ ؍٦٠دو⨮ى 

زا府اᖯ 䙝ر ᥢ᱑ 㺶 媎، ا媓 ان  㥃⨭ 䪬⡜رى 剚ز啓 ر剚 ೧ ी 㺸 匵废忘زᎹ䰋  㺸 䱰⚒ت

 ࿀ وں㑷 㺸 دو܉رہ ◙ 㭹 㱾 ں技دار 吶ذ 㷨 䱰ز剚  ى㣡 傊 㺸 ان 㲁 ᱓ 嵗 Ꮉ᱑ 㲢ار ر㟥 ࿀ 愪㯾 ٰ

  ادا 嵉 ᥢ峤 エ㞑 䰯㑈 ⸞ 嬸㨱۔ 

 Ų  啵 ل▖ 㺸 䱰ز剚،ᚪ ╌ 愡ا ೧ 啵 ت᱑ ⻯ 憇اور د ،と❴ 啵 ⻳ 㺸 ت扴دļ ƟŎ Ŭ

 ᗡ  埜 اور ೧ ۔嵗 䰮㘄 ر㥃⋐ ں⊆㺸 ر儸 ٹ اور哶  忕د   ૾倏 ل▖ 㥃 䱰ز剚 ٱتĴǌ ƶ  憇د 很ޤ żƎ
ǖ
Ʋ

  嵉۔

㚴  懓ڈى/ا  怡ا  ኸ   اور 恛ا  懓ا 䕰⛪ ᒮ ᘌ  㷨  㒃婧嵗  啵   僂᱑ت 媛㨾ຩ  屨Ꮉ  ،

 嵗 䅏 㷩 剙 ᡀ⡜ 㺸 ᒫ 㱾۔ 㱾 ㉜ 㺸 ᒫ در ጦدى 庠᱑ 㥃 廝仅 㺸 㒃婧ہ 䯻 ورك 㱾رس

乁  زᘌ ِ恗 اور 㖵رغ ا僂᱑ 啵 䊉ت ᣳ 喆嗚ر 㺶۔ اⳢ 愡ال 嬸 屨 䰋 㺸 媛㨾ຩ 吶嗚 دو Ⳣال

 ،䅏 㷩 ل⡜ار 㱾㐪ا Ṏ㱾 乁 媛㨾ຩ悎رغ اور دو⨮ا ا㖵 徉 ᘌ  ِ恗ز 啵 ت僂᱑ 劖 ونෂ 䰋 㺸 ᘌ ِ

  ا嵉 䊉۔ 

  Ⳣ 喆嗚ال
  Ⳣ  娛 吶嗚١ال

١–  ᒫ ِ㛸 㱾 دوران آپ 㺸 رس ورك㱾 (Research Methodology)   ،䅏 徉嵢࿁ ن傍 㥃

  㷩 آپ اس 儸 㺸ر ⸞ 嵉 傭؟

   Ṏ 啵 壢嬸اب د徉۔ウ 㜢 ٩٣ ا㘄اد惠 ؍٢٨ 啵 ⸞ ؍٣٠      :Ṏاب



 
١٥٥ 

٢–   㭸 ⸞   恔᳥ 㺸 ر嗚᳠ت  ر恱چ  㺸 㐸 اᔉ⡜ہ  ز徉دہ 㷩 ؟ᣗ 㷩 㐸  㷨 د⣝ا 䰍وا 嬸嵢࿁ 㱾 آپ

  㥃رى ر嵉 㳉؟ وا徉 嵉 ᥢ峤 㡤 ز徉دہ ᱑ن

ᒫ  اب د㲁 徉 ز徉دہ 㺸 㐸 اᔉ⡜ہ ᝯṎ 嬸م ⻑㥃 اور زاᣪ 府۔؍٦٥⸞ ؍٤٠اᔉ⡜ہ Ṏ:   承㐸 㷨اب

 愡۔ اᥢ峤 媎 㡤وا䰯㑈⸞ ت嗚᳠ر 媚 㺸 举 㺸 ان 㲁 㲂 嬸٦٥ ᚪ ╌ 㩴 د⣝ا 䪬⡜ 

 愡ا 㲁 ᱓ ،ᣬ 㡤ت ⸞ وا嗚᳠ر 恔᳥ اور㲁 㲂 嬸  د⣝ا 㺸 ٦٠ان ⸞  府زا㐸  恔᳥ دṎ܉و 㺸 

䰯㑈 اᎹ峤 媎 恜   ا媑ں ೧ 嬸 ان 㱾ا㟥 ⣨ار د惠 ،徉۔ 䮵 رᣬ 㳉  وا㡮ر嗚᳠ت ⸞ ا⏨

 㺸 ہᔉ⡜ان اṎ婧 啵 ો冬 㺸 ں۔ ان峤 㡤وا ◙ 㭹 ⸞ ت嗚᳠ر 恔᳥ ہᔉ⡜ا 㺸 㐸 دہ徉ز 㲁

  ܉رے 啵 ܬ㲁 䅏 徉 وہ 恔᳥ ر嗚᳠ت ⸞ ز徉دہ وا嵉 ᥢ峤 㡤۔

٣–   㸳 ونᗐ ᡀ⡜ 㺸 آپ 㥃 䪬冬 ان妛؟孆ر  

 Ṏ 㥃اب 㲁 ᡁ ا媓 ا妛 ᄭان ㈲ 㷨 䪬冬ف ⸞ ㍗م ᗐون ウ 㜢 匈⡜㥃 ٩٧ 惠 啵٢٩ ⸞  ٣٠  :Ṏاب

  ر孆۔

٤–   ⡞匈 㱾 آپ 啵 ܉رے 㺸 ᒫ 㲁 ا峤 ا╔س 抁 㱾 آپ 㷩 ी 㺸 اس 徉 دوران 㺸 ᒫ ᄣا

   媎哻 آ⫳؟弥娚 رہ

 ᡁ۔ 㱾 惠رس ورك 㥃 ᒮ 㑃  ी 㺸م 啵 آ 㨱 ا╔س 峤ا 㲁 ان 孆 㱾ں Ṏ 㥃  啵ابウ 㜢 ١٠٠  :Ṏاب

 ᘌ رہدوران 䬉وا 労 ۔ᣗ 㠎嗚 弥娚  

٥–  䪬冬  嬸ا㨱 ᶶ 㺸㷨 اس ी 圡᱑ (Evaluation) 㞺و 㦌 ࿀ 嬸峤 لㄯو ᯫرᄯر 㷨 اور اس 

  エف 嵗 Ꮉ峤؟

  اس ⸞ زا嵗 Ꮉ峤 府۔䰯 徉 ا⡜ 愡ل Ṏ 㥃  㑈 ౪ 䟢 㺸اب 抁 㲁 ᡁ وウ 㜢㞺 ١٠٠  :Ṏاب

   媎؟ ا㺮 ᠢ 媎 㽻ں؟ 嵉  徉 ⌗ ู ا㣡䆨ا儸 和ر ᳩ 㺸ا㷩 啵 府 آپ ᱑ 䪬冬 㺸ت  –٦

妛،弥娚ان  ا೧ 媓 رہ  エ 䮵ف دو ا㘄اد 嬸 ܬ㲁 徉 ان 䆨冬 㺸ت ෂون ᳩ 劖اṎ:  ،⌗ 啵 府اب

  憇 ا㘄اد ⸞ ࿁ 嗚㨱 ラⓥى۔㺸 䪬冬 ޤ很 د

   嵗 匈⡜ 㥃 廝仅 㯴 啵؟㨱 庾اᳩ ᒮ 媛㨾ຩ 嬸ا啵 府 آپ 䆨冬 㱾ت           –٧

  :Ṏ 㺸  嵉 抁ا܉ت 傑 㺸 اس 㷨 و孆Ṏتان   :Ṏاب
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i.    ؍١٠٠ 㲁 㲂 嬸 ウ 㜢 䪬冬 啵 府اᳩ 媛㨾ຩ 嗜᱑ ت᱑  㷨 تᗼ اور 佾 ،دارى

 ࿀ د庾 㺶 ۔嵉 ᥢ᱑  

ii.    ؍١٠٠ 㲁 㲂 嬸 ウ 㜢  䪬冬 嬸ا㨱 庾وف僤 㩴 䰋 㺸  م嗚 㥃 䒲⫆ ⸇   ر㊓ِ

 妊 䪬冬 ᣗ⡜ر 嵗 Ꮉ峤 冦 嗚㨱 剙۔ اس 嵗 Ꮉ峤 倏 ⌏ 䪬冬 ॼ 㺸۔

iii.    ؍٩٠ 㲁 㲂 嬸 ウ 㜢 م嗚 㺸 䒲⫆ ⸇ وف僤 㩴 徉 رش⪋ ॼ 㱾 恗人 㽻ا 䪬冬 ॼ 㺸 

  峭   ⸞Ṏاب  ⨮ے ᠢ  很᱑  ೮吴 嵗‹،嵗  Ꮉ᱑ 徉د  㨱   仭د 䪬冬  徉  Ꮉ峤  媎  ㄯل

 )٢١(儸 㦌 䪬冬رى 㺮 峭ں 峤 婨۔

٨–             愒㈲ 㺸 䮭 دوران 㺸 رس ورك㱾 ر㥃傭 آپ 㷩 ⸞ ر儸 ؟ اور嵉  

و㞺  اور  دوران 府㖵  㱾 感㈲ 㺸 䮭ہ ا㘄اد 㱾 嬸رس ورك ٢٨惠٩٣ウ 㜢㺸 啵 ⸞ ٣٠  :Ṏاب

 㥃  ع㇓䮭 ،嫃 ۔徉ار د㟥 اد  ز㘄۔ دو اᡁ 媎 冦 Ṏ 䅏 徉ܬ㥃 ل䯽 اے 懓دہ ا徉دہ ⸞ ز徉ز ೧ ر儸 㥃 

䮭   ृ㲁 㲂 嬸ز 㺸 اد㘄ا 㺸 وپ㽻 ود丗 ۔اسᣬ ہ府㖵  ᔊ دہ徉ز 䮵 ᡁ Ꮉ峤 ہ府㖵 ⸞ 

䮭 傑㺸 嬸㨱 فエ 㞺و 啵 زᒮ 很ޤ   愒㈲  اور 恛رᔇ 㷨 ر㥃 ت䆨冬 ᒮاور 倀

嬸ا䟋ӹ‹ǎ ǎ Ǐ೧  抁  嬸   ا媑ں ،屨Ꮉ    ۔  䆨冬ت Ṏ   ورك  㱾رس  دوران 㲁  㷨  徰⽂  ر㊓

Assignments圡᱑ 㷨 ان  ،嵉ᥢ᱑ 很ا䟋 ⸞ ان ೧ 㲡࿀ 媎⸞ 感㈲ ⡞匈  㷨

ᣲ᱑ن ؛堆 㷨 ں啶⛪ 婨   婨اور 嵗 ᣲ᱑ 㷨 峭د 峭رہ ⡞匈䰋 㺸 حリا 㷨 ان  ᣲ᱑ 㷨 屨ا㘄 弥娚

㑃اور 㐍 㞺و 䟁 䪬冬 ᒮ ┟ ⸞ ṏو 㷨 ᳮ ،嵗  ے⨭ 媚 اور 嵗 Ꮉ࿁ 嗚㨱 匈⡜ 㥃 廝仅

  ⸞ 嵗  ⡠ 㥃 ⠴Ꮉ  啵 ᛩ 㷨 䰍冬Ṏ ،嵗 Ꮉ࿁ ⶃ۔

  Ⳣ 娛 吶嗚٢ال 
  :Ⳣا䆨ت

١–    㚴 懓ا㺸 儱᱑ ᳮ 劖 ونෂ/恛ا 懓ا 徉 ڈى 怡ا ኸ ᘌ 嬸 آپ 啵 ام㽻و࿀  اس 㷨 ラⓥ

愠㈲ 啵 رس ورك㱾 㺸؟嵗  㷩 恛رᔇ   

                                                             

  ᳩاஸ 䰋 㺸 嬸㨱 庾 䪬冬 嬸 府رى 㜶 وㄯل 嗚㨱 ⻑وع 㨱 دى Ṏ 嵗 اᔊ ු䆪ㇰ 愡ا怡 اى 厦 ⸞ ⴣر ⻎ہ   –٢١

 㩴 ⸞ت ا㞑او   ㊓ ر 嗚 㥃 举م دو⨮ے 徉 㐇 او⩠ آ人ن 䰋 㺸 举 剙ⓥ 㺸 ادا 嵗 Ꮉ峤 倏 嗚㨱۔ ⊇ں ⋑ृ 

偫 愡⻑  丰嵗 Ꮉ࿁ 嗚㨱 剙 䰋 اس 㲁 ں㺮㭌 㜶 抁 ۔ وہ嵗 Ꮉ㨱 ادا ࿀ ر㊓ وىᳬ 徉   
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 د㻠岳ن  :Ṏاب   Ṏاب 徉ܬ  嬸 㲁 م㥃  㑃   䮭اور 啵  慣亾ا   惠Assignments ں咍㽻⨭  اور

㨱ا⡜ ،Ꮉ᱑ 徉را و㱾  㑃 㞺رس ورك 嵉 媎۔ 㲁 ᱓ ᥢ峤 啵 嬫ㇰدو婧ں 感㈲ ا⤔ل 

ᒫ ۔嵗 㥃 ت僂᱑ 㷨 روے嗚 لⓥ 抋۔嵗 Ꮉ᱑ 徉ا㨱 فエ࿀ 

٢–          䰯㑈 抁رو 㥃 䪬冬 ان妛 ؟嵗 Ꮉ峤 㸳   

ラ ر孆۔ ا୧ 㥃 ⓥ 愡 ا⋻ ᗐون ان 妛㺸ان ا啵 圡ຩ媓 ⸞›رṎاب د㻠岳ن 嬸 ܬṎ:   㲁 徉اب

 嬸 ܬ㲁 徉 او⩠ در ᗐ 㥃ون 剚۔

٣–  䪬冬 䰍冬 ी 㺸 嬸ا㨱 ᶶ؟嵗 Ꮉ峤 فエ 㞺و 㦌 ٱ㑈 ᚪ ع㖵د 㺸 ً 

  抁 و䰮 ⋲ 㞺ہ ⸞ زاᎹ峤 媎 府۔ 嬸 ܬ徉 دṎ 䰯㑈 㲁 徉اب د㻠岳ن ᝯم  :Ṏاب

٤–           媛㨾ຩ ㉜ 啵 ت僂᱑ 劖 ونෂ㱾ِ 㺸 ᒫ㯴 啵 ان哴  ؟嵗 Ꮉ࿁ 嗚㨱 匈⡜ 㥃 廝仅 ے 

  :㷨 ا吴ر 堆 㷨ن د圻ຩ 峭ں ا㘄اد 嬸درج ذṎ:  憗اب

i.    侳 دى 㥃 ㉜ 媛㨾ຩ  ᒫ 啵  ⟠دا(Subjectivity) 㑝 㥃 ܉ اور᳨ 

㉜ 媛㨾ຩ ۔媎 ل㞩 㞑 䰋 㺸 ᒫ 和ا㣡䆨ا  ا㣡䆨ا儸 Ṏ ،嵗  ู ⩥ 和رىู 

 婧䰮س  اور 㡤وا  ⸞   ز܉ن  اور  仁اج ᒮ  ᣲ܉  ᳨ 㖓  㺸   ㈲ز  僤و㇒ 庆را  ࿀ 媎 

ෂ ِ  㱾 吆ون 僂᱑ 劖ت ⡞ 啵 ⸞ ز徉دہ 侳 اᄭ اس 㚧ى اور 媛䒷اᥢ峤媓۔ 

 ࢌጦ 啵 䪩 آ嵗 Ꮉ۔ 

ii.    㭸 㷨 ز܉ن 侳 دو⨮ا  嬸㨱 也 ᡀ⡜ 㺸 㞺و Ṏ 嵗㥃 ۔زورى嵗 ᣲ᱑ 峤 ୩ ࿀ 

嗚 الⳢ ا܉تṎ 㺸 ں吴 庆噓 دہ㨱 ✬ا ⸞  
抁 ⸞ ا܉تṎ 㺸 ں吴嗚 الⳢ ان  ت够 嵉 ᥢآ 吮⡜ 庆噓 ر㊓:  

١–  㨾ຩ很嵢࿁ دوران 㺸 رس ورك㱾 啵 ن 䰍وا 嬸᱑  ᒫ 宦匈(Research Methodology) 

䰯㑈 啵 از垆ا   Ꮉ᱑ 媎 峭徉嵢࿁۔ اس 㥃 㑃 啵م 㨱وا儸 㥃 㥃 嬸ر 嵗 ࿇ ୧۔ اس Ɫ 㱾ہ

㭸 ୧ ر᳠ن 㑃 ى و塴 㺸 ᒫ 恔᳥㱾 乁 ۔嵗 ں زور䪫ㄯں،ا愑㈲ رات儸 اور  ⸞

㞺اور و ⡞匈 䲾 رہ  力 㖓 اور 力⸞ ṏو 㷨 嬸آ 婨 哻 弥娚 啵 府اᳩت䆨冬 ᒮ  㷨

匈⡜ 㥃 ں技ارد 啵 ㌤۔ا嵗   
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ᅌ 㱾 㐸 㷨 Ꭴ嵢 اᔉ⡜ہ 媚 㺸 ᒫ ر嗚᳠ت ⸞ 䰯㑈 وا媎 㡤۔ 僂᱑ 媛㨾ຩ 啵  䰯㑈ت  –٢

ᾜ䪫᮫ 恔᳥ وہ㏵ 㺸 㯌 㷨 弥嗚اᠢ  ان 㷨 د⣾س 嵗 㭸 垒 ೧۔ان 屮 ࿀  啵 ો冬 㺸 و

啵   ا垆از ୩   ز徉دہ  㥃ر 愒㈲  㥃  ᒫ   اᔉ⡜ہ  Ṏ婧䰯㑈ان ⸞   ر嗚᳠ت ᒮ 媚   اور 嵉  ᥢ嵢࿁  

啵   哴ان 㺸  ᒫ   وہ  嵉۔ ᥢ峤   آ䰮دہ 䰋  㺸  ⶅ   اور 婤᱑  媓ا   اور ᥢ峤  㡤وا  恔᳥

  㨱 ᰂ吵 㺸 ᾜ䪫᮫دار اور ا⤔ل ⸞ ᚪ ╌ 㜢㥃 ೧ آ㻠ہ 嵉 ᥢ峤۔

٣–   力 ᒮ 啵 府اᳩ 䰯㑈嗜᱑ ،ᗡ  ᗻ ،دارى࿀ د 㷨 佾 ۔ اور嵉 ᥢ᱑ 㺶 庾 ت䆨冬 

䰍冬 㐍 㩴 ۔嵗 Ꮉ࿁ 嗚㨱 剙 م嗚 㥃 䒲⫆ ⸇ وف僤 㩴 徉 䪬冬 ان妛 䰋 㺸 ㌤ا 㷨 

  僂وॼ 㺸 噒 ان 嗚 㥃م 妊 䪬冬ر ㊓ 㺸ر 嗚㨱 剙 ࿀ ࢌد㺸 嚀徉 ز亾ے 啵 آ嵗 Ꮉ۔

٤–   啵 ت僂᱑ 媛㨾ຩ冬 ان妛䪬 䰯㑈 媛وෂ 㱾 ㉜ اور ᥢ㨱 媎 ونᗐ  رہ  Ꮉ࿁ 嗚㨱 ⳤوహ ࿀ 弥娚

  嵗۔

٥–   啵 ت僂᱑ 媛㨾ຩ ل⡜ 愡ا 㭸 از 㭸 啵 嬸آ ᯫرᄯاور ر 圡᱑ 㷨 اس ी 㺸 嬸وا㨱   ʉ䪬冬

  ا⡜ 愡ل ⸞ ೧ زا嵗 Ꮉ᱑峤 府۔ृ او㞑ت 嵗 Ꮉ᱑ 㷩۔エف 

٦–   啵 ت僂᱑ 媛㨾ຩرس و㱾㐪را㥃 愒㈲ 㥃 䮭 啵 ورى ركㆈ 㖓 䰋 㺸 ᘌ ⩧ ۔嵗  

٧–  啵 ن㨾ຩ  اور 䰯㑈 啵 م㐑 ᣲ⻑僂啷⬧م ا㐑啵  と❴ ᒫ از  دوران垆و㇒ ا僤 媎  徉Ⴤا

  剙ⓥ  㷨   دا⟠  اور ᣲ܉  ᳨  ز܉ن 㷨  ᒫ۔Ꮉ᱑  ᣲ峤ᒫ   儸ر 和ا㣡䆨ا  ู  Ṏ  嵗ِ  ⸞   䏸ظ 㺸

  嵗۔ 吴㖓زوں

▓䰮  
䟯 㷨 帳 䆎اور آ ⶅ ںṐ 啵 ں婧اṎ婧 啵 ں ان孆و 嵗 ᣲ峤 دہ徉ز ⚓リ اور  啵 㞺و 㭸

 ೧ 屮 ز徉دہ 嵗 ᣲ峤۔ 也 و ا⤢䱰 اور 府㞑اリ 婨⚕ں 㱾 ا 㥃 嬸Ⴤق ان ر وا㥃م 㞺ㇰ 㷨 嬸㨱  ز徉دہ

啵 ان哴 㑃 اور 㐍 㱾 嬸㨱 㣰ᔊ 䰋 㺸 㷨 تㄺ❴ دى ۔ان嵗 Ꮉ㨱 رᣳ 䉺دو 㣰ᔊ و ᘚ 㷨 م㣡 وہ 

㖓 啵 ى㣡 㥃 اس ܉ت ᠢ 很᱑ 徉᩷ا 婨 ہ府㖵 ◙ 㭹 ⸞ ں⚕リ 㷨 ان 㽻ا 䮵 ۔嵉 ⫎ 㨱 دار ادا㨱 䬉儢

، 嵉 ⫌ 峤ا⤔ل 啶㽻⨭ 徚ᓖ  ೧ں ઃ 啵 وہ徃᱑ ا凫ن ر㲁 嵗 孫 ان ᠢ 㷨ا弦嗚ں エ 婨ف 峤 庾ㅨں 

  ࿀وان ⅂嵉 嵾۔  䲷 ⸞ ᳮد ⮸ᾜ ا弦ں
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㲁 ا庠᱑ 㺸 嵗 愡ے ⸞ 抁 ܉ت 吮⡜ آṎ婧 㗙徉 ᘌ 㺸  弥ا婧ں  ⊠ 㺸دى 㨾ຩ 廝仅ن

 ⡠ 㺸 وہ 䬉䰮 ⴣ ୧، ا㈲ 悇ف  ᷩ嵉 ᯫو㥃ر ᣲ᱑ اور ادارہ 和噣ا  㐪ا ᘌ   وم رہ丙 ⸞ 㡃ا吴 㺸

嵉  ᥢ᱑؛ 㐪ا  㱾   ᷩ  ㈲ف   دو⨮ى 哻  㡃ا吴  㺸  ᘌ   嵉㲁  嵗  ࿇   اី  儸ر 㥃  ᒫ   و ᘌ  وہ  و孆ں

 和ا㣡䆨اورู ا 力 䰋 㺸 䱰ز剚 ࿀ ⩥ اہ⠩ ㈲⛪ 弥㱾 䰋 ᄭ۔ اᥢຩ   ૾媎 ᵤ  

 ا㐪 ܉دى 佻  啵  ا㞃ㅨ اور اداروں 㺸 㯌 㷨 ܉㍀ا垆رون ㄯ 劖رت ⓥل Ṑ 㲁 嵗 抁ں آ

嵉ر㻠روز  ೧ اد㘄ا 㗙徉 ᘌ ،ں孆و   䰍وا 嬸峤 废忘ر 很峤 ᥢ㨱 ف ورزى➶ 㵘 㷨 嬜ا㣡 㺸 䱰ز剚

㗙徉 ᘌ اور 嵉 安ن رᶣا ࿀ ں䴌ز剚 ⸞ ᇆ ࿀ ہ㖓و 愪㯾 اددو܉رہ㘄ا  ◒ 㷨 ں婧اṎ婧 ۔嵗 ᣲ峤   

  ⪌رت
嵉 憗ت درج ذر⪋ ⊠ 啵 رو 㷨 ᒫ 䅋 㷨 ጦ 啵 䰍冬 اس:  

١–  㲁 嵖‹ 㱾 䱰◾ 傑 㺸 رش⪋ 㷨 嫎技  㥃 ޫ؍٢٠ ウ 㜢 ے۔㨱 乶 啵 人 㷨 ᘌ 

愡  啵 اس ᠢ 峤 婨 勴 دم 很  ૾愛 㱾 㞃ㅨا 忺رᔇ دوں ῂᔊ اور 㱾 ف寀 اس ࿀ے۔㨱 ラⓥ   

٢–    ຯ  䰋  㺸  准   اس  㨱ے۔ 㜍ㅨا  啵  㧽⥼ا壅ا  ᘏ  ⸞  ⡞ី  㺸   آ܉دى 䱰◾ اور 

  ࿀ا志径 دو婧ں ز ا⺑اك 㺸 㐽 ذر೧ 惪 ا㟣ا䰮ت 嵉 ⫎ 㨱۔

٣–  䱰◾  䰋  㺸  䱰ز剚   روز㻠راور 㺸  ㉜  䊉ا   㖵رغ  اور 乁  ㆫ㖵  㺸   僂᱑ ῂᔊت

啵 ت僂᱑۔很Ⴤں ا䮄ຩ  ف⼒ 恔仁 㱾 㐽 㺸 ᣲహ 䰋 㺸 䱰ز剚 ۔很᱑ 徉૾  

٤–   ࿀ ں啶⡜آ 㷨 啓ز剚 䰍وا 嬸㨱 رىᄯ ╌ رہ冿 㷨 㐸 很峤ᥢ㨱 ىଦຩ 㷨 嬜ا㣡 㺸 匵废忘ر

很᱑ 徉۔  ૾愛㱾 رᚓ 㺸 واروں哴ا 媚 傑 㺸 ऎرہ ㇌ا冿  

䰋 㺸 嬸 اᔉ⡜ہ 啵  㷨 ا僂᱑㐪ت  –٥  ૾䱐 ࿀ ں倆 ں اور啶㽻⨭ ᒮ 恔仁 㱾 ب堵 㺸 ᘌ 

很᱑ 徉۔  ૾愛 㱾 ᔊ 婨وارا ጸ  

٦–   㐍 اور   䆨冬ت ᒮ  傑  㺸   儸رات  ان  㨱ا嬸 اور  رو⿆س ⸞   儸رات エ僂  㺸  ᒫ

 㺸 婧 恔ᑊ ࿀ ں  伔دو  堵 㺸 ᘌب 㷨 ا䆎㐪 僂᱑ 䰋 㺸 嬸嵢ت 吴㥃啵ں 㱾 آ

很᱑ 徉۔  ૾愛㱾 㐽  

٧–   啵 ت咍⬧اردو اور ا 㤤⨭ 㐍(Plagiarism)㱾   场᱑ 䰋 㺸 ۔徃᱑ 㺶 و 宦匈 媚  
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٨–   ᒮ 力㲁 嵗 ᣲآ 吮⡜ ܉ت 抁 ⸞ 䯻 ہ庠᱑ 㥃 府اᳩ 媛䒷 اور ᒮ 㥃 ت䆨冬 㥃 ṏᠢ ہⱢ ر儸 

ا✬ 㺸 㨱، ا䚵ظ و ᔊا㷪 ࢌل 嵗 ㇒䳙 乷 恔仁 ،㨱۔嫃 اኸ 徉 㚴 懓 ا怡 ڈى ᱑ 䪬冬 㺸ت ⸞ 

 㥃 嬸㨱 庾 㨱 ر᳠ن ㌑ ೧م   د嵗 徱۔ ᱑ 䪬冬嵗ت૾     㱾 ᒫ Ṏ ا㑈 徉 㚟دى 㺸 ޤ很 دا废وى૾ 

٩–  㱾ادᗚ ر اور儸 㺸 ٱتŒ  ᒮǌ ťū ٱتŒ ǌ 䰋 㺸 嬸嵢 ا很᱑ 㷨 Ꮋ亾 䮃ຩ ᣲⓥリ۔ 儸،嫃رى  ťū

 㺸 嬸㨱 剙 㱾 ۔ ان媎 剙 啵 ⣜㜑 㷨 ٱتŒ 㷨ǌ ا愡 ى ᗚاد ا怡 اى 厦㺸 ⴣر ⻎ہ  ťū

 䰋 䳀 ۔很᱑ 㷨 ورت俍 ⸞ 戆寄䰮  

 اور ا⸞ ⫩戆寄䰮 䰋 㺸 嬸 ا✔ر ࿀ 嬸㨱 زور دᒮ 嵖‹ 戇 ز܉ن 䆨冬 ᒮت 儸 啵رى  –١٠

 ⸞ ࿄㪂ور ൲ᔊ ࿀ ر㊓ ہ㍗㞑܉ӹ‹ 媛᱑ 弥ا㨱ǎ ǎ Ǐ ۔  

 寀ا徉ت  –١١ ㅻوا㱾  Œٱت   ᒮ  䰋  㺸  弥ا㘆ا  ヸ⚉  㷨   ⨮啶㽻ں ᒮ  㷨   Ṏ婧ا婧ں 㗙徉  ᘌǌ ťū  دى

 徃᱑㲁Ꮉ  㱾 ان㷨 ت䆨冬匏 ت اورᗼ ورىㆈ㖓 㺸   㟮 㩴 䰋 㺸 ㌤ا  㷨   ⮸ 

Œٱت 寄俍 㱾ے ㆈ 人 㷨ورت 婨 ر嵗۔  ⸞ 嗜᱑ 㷨 ⴣ اى 怡ا 䰋 㺸 ᔊ 㷨 乁 انṎ婧 ǌ ťū

  㨗 啵 ر೧ 㢻 دى 嵗 ⫌᱑۔

 ㍗ 㺸 䪬冬م ᗐون 㷨 روك  ، 㖓 ذ吶 دارا嗚 㷨 婨 ا儸 㖓屝رى ᔇر恛، اᔉ⡜ہ  –١٢ رو抜 اور 妛ان 

 㺶 ت䰮ا㟣ا ᰂ吵 䰋 㺸 مᡁ㷨 ہᔉ⡜۔ ㉜ ⸞ا徃᱑ 愒㈲ 䆨وا 嬸㨱 لㄯو ᦷرᄯدہ  ➱ ر徉ز

㥃  ߠ媎 ᰂ吵 嬸۔ اس 关 㺸 㐇 䆪ㇰ 啵د 㱾اᔉ⡜ہ ㈲ 㷨ف ⸞ ᅇ وا嗚夂 勶 䰍ت ⸞

愒㈲ 弥㱾 䰋 㺸 ߠؤ㺸 دات关 㺸 㐇 䆪ㇰ ⸞ ات➋ 勶 ان 㲁 嵗 ورتㆈ۔媎 دṎ吴 

 店䆨 僁᱑ 㐽 ۔很᱑ 㷩 ㋄  

١٣–  Ƽ 僂᱑ 恔仁ǎت 㣱 㺸م 㷨 ا⻎ ㆈورت 嵗، اور ان 乾 㺸 劖 㱾 ▖ں ƹŮ ⡞ី㺸 آ܉دى  㱾

  嵗  ⡠ 㥃۔ وں 啵 ان 㥃 ارᚫز 廝仅 ⸞ ୧ے 塴 人 ر嵖‹ 嗚㨱 廫㞑 很峤 㳉۔ 

١٤–  ⴣ   اى 怡ا 㲁  嵖‹  㱾   嬸  ૾ ୩  㱾   儸ر ᘏ  㺸   僂᱑ 㲁Ꮉت  㨱ے  ا㟣ا䰮ت 僁᱑  䰋㺸

 㷨 ો冬  䧳㌑ ೧ ت僂᱑ 㷨 ن㨾ຩ ⩥ ⸞ ت僂᱑ 媛㨾ຩ 㺸 ت僂᱑ 和ا㣡䆨آ ⬋۔ู ا ࿀ 

㐽 ا⺑اك  㺸 䰋 恔仁僁᱑ 愡۔ ا徃᱑ 㺶 ت䰮ا㟣ا ᡀ⡜ 㺸 ᔧ ᒅ 㺸 ام㽻و࿀  ู

啵 ت僂᱑ 僊 和ا㣡䆨ا 媛㨾ຩ 乁 ،ہᔉ⡜اᣲ䘎傑 㺸 ㉜ اور   㺸 ں孆وṎ 徃᱑  د㜌و

 ᒫاور ࿀ ر㊓ 和㑈 啵 ت僂᱑ 㷨 ن㨾ຩ 傑 㺸 اور اس 䯼 ہ庠᱑ 㥃 ب堵 اور 恛رᔇ 愒㈲
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 哴ان 㺸  劖   ෂون 䰋  㺸  准 ۔ اس徃وا㨱   䲴رف  اⓥリت 僁᱑  ࿀   ㊓ر ㄹ❴  啵ِ

 㺸 㨱 㑴人 㱾 戆寄䰮 ⸞ ت僂᱑ہ府㖵 ೧ ⸞ رت吷 㷨 ۔  ان嵖‹ 嗚᩷ا  

١٥–  圡᱑ 㷨 ت䆨冬 (Evaluation)ہ庠᱑ ⸞ 嗜᱑ 㷨 ں䪫وا 场᱑ رٹ  اورᄯر 㐽 㺸 嬸㨱 ᶶ 

୧  啵 ᚪ ع㖵د  㺸  䰍冬⸞  嬸وا㨱   ʉ 䪬冬   嵗۔ Ꮉ峤  庾ㅨ  㞺و    人ت 㷨٦ 㥃 嬸㨱 ہ䰮 

  ۔ 婧㞑 很᱑ 徉૾ن

  

  
  خ خ خ خ خ
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